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MAG’s Vision is a world in which everyone can

live free from the enduring and devastating

consequences of armed violence, conflict and
their legacy. People will live in communities
where their rights are upheld, with dignity and
choice and free from fear from mines, explosive
remnants of war (ERW) and the impact of small
arms and light weapons and ammunition.

MAG’s Mission is to save lives, ease suffering
and enable sustainable development by
limiting the causes and addressing the
consequences of armed violence and conflict
so people can live with dignity and choice, free
from fear. We will use our core skills and
distinctive competence to save lives through
the removal of mines and ERW, and reduce
the impact of small arms, light weapons and
ammunition on people and communities. How
we do this is as important as what we do — we
work primarily with and for communities, for
us ‘it’s all about people’.

MAG’s Values: Our values come to life
through our actions, every day. How we act
has an impact on others. As someone who
works at MAG, you can help to create a
positive culture by demonstrating our values
through your own behaviour and actions.
Everyone has a role to play in shaping our
culture. Everyone should understand our
values and is encouraged to think how they are
relevant to their individual role.

e DETERMINED - we work with purpose.

e EXPERT through excellence and expertise we

build trust.
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e [INTEGRITY - we strive to do the right thing.

e COMPASSION people come first in
everything we do.

e INCLUSIVE we are inclusive, and we value

diversity.
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Job Purpose:
The Mechanic reports to the Mechanical Supervisor and

in his/her absence to the Mechanical Support Manager
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This is a non-contractual document that can be varied
from time to time as circumstances dictate. This job
description is intended to summarize the main duties
and responsibilities of the post; this is not intended to be
a full and exhaustive list of tasks. All MAG staff are
expected to demonstrate flexibility and willingness to
perform appropriate tasks when the need arises.

Some Job Descriptions may be supplemented by specific
Terms of Reference.

o Performs servicing, inspection, repair and
overhaul of MAG vehicles and assets to a
high standard, as directed by the
Mechanical Supervisor or in his/her
absence, by the MSM.

o Carries out repairs involving welding,
cutting, fabrication, and modifications.

o Informs the Mechanical Supervisor/MSM
of any damage sustained to a vehicle,
machine, generator, and other mechanical
assets.

o Adheres to Health and Safety Guidelines
within the workshop and field
environments and uses the appropriate
personal protection available.

« Keeps workshop and tools tidy, clean and
organized.

« Reports any malfunctioning workshop
equipment or tools to the Mechanical
Supervisor/MSM.

o Test Drives vehicles and assets when
necessary to perform roadworthy
assessments.

o Contributes to weekly workshop
meetings and reporting.

o Assists in transportation of equipment,
potentially including the operation of
cranes and low loaders, if the necessary
qualifications are met (Driving License,
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Assessment, and Authorization).

o Works with Fleet Officer in the sector to
complete filling in trackers, records, and
reports.

Safeguarding

Work in compliance with/ uphold the
organization's Safeguarding framework -
Policy on Personal Conduct, Protection of
Children and Vulnerable Adults Policy,
Dignity at Work Policy, Reporting
Malpractice (Whistleblowing) Policy, Equal
Opportunities Policy and Policy on Modern
Slavery

Encourage an open and transparent way of
working that facilitates a strong safeguarding
culture within and between teams

Ensure that all staff understand the
provisions clearly and challenge any
unacceptable behaviour

Ensure that any concerns, reports or
complaints are taken seriously and
investigated promptly and thoroughly
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Person Specification

Essential Experience

Minimum 5 years’ experience in servicing and
repairing light vehicles and heavy machinery.

Mechanical problems-solving skills.
Organised and able to work under pressure.
Electrical skills.

Welding Skills.

Holds a valid Driving licence (Mandatory: Light
Vehicles | Optional: Trucks, Cranes, and Low
Loaders).

As per contract, workshop staff may be required
to work shift patterns.

Willing to travel to other bases within the program,
and accommodate there for required tasks.
Technical literacy skills, for reporting and forms-
filling requirements.

Essential Aptitude, skills and Knowledge

= Work in compliance with/ uphold MAG's
Safeguarding framework - Policy on Personal
Conduct, Protection of Children and Vulnerable
Adults Policy, Dignity at Work Policy, Reporting
Malpractice (Whistleblowing) Policy, Equal
Opportunities Policy and Policy on Modern Slavery
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= Demonstrate an open and transparent way of
working that facilitates a strong safeguarding culture

= Work within the framework of MAG's core values

= Represent MAG with integrity and professionalism
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Date:
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