Vac#2025040

Re- Advertised Vacancy - Internally & Externally
HEALTH PROMOTER / IEC OFFICER at MSF SPAIN - (2) position
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MSE is committed to promoting diversity and gender balance within its staff, and for that reason, female candidates
are strongly encouraged to apply for this position.
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Médecins Sans Frontieres (MSF) is an international, independent, medical humanitarian organization that delivers
emergency aid to people affected by armed conflict, epidemics, natural disasters, and exclusion from healthcare.
MSF offers assistance to people based on need, irrespective of race, religion, gender, or political affiliation.
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MSF SPAIN is advertising for the following position: Health Promoter IEC Officer — Full Time in NAWA in Daraa
Governorate

oo Alsblaey (5 55 (8 JalS a1 33 — Jual sl g aulal g il slaal) [ Ay e g ypone A1 i ) e Lol 330 S elulal Aiia (e

Requirements for the position

o Essential Education level in social science, social communication, nurse or teaching.

Education: el g el el o glal) b ol e
~kille  Desirable to have an internal MSF training on health messages
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e Essential 2 years previous experience in community health activities, teaching, nursing or

social work, community mobilization, health promotion.
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<l allle  Desirable: at least one year of experience with MSF in health promotion and community-based

activities.
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Languages: e Arabic language (essential) and English language (desirable).
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e Computer literacy
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All e Experience in using the KOBO software is an added value.
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Main responsibilities

Place of work: Nawa in Daraa Governorate with 70% based in the field.
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Level:
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Contract of
Employment
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e Service Agreement for 1 month, renewable.
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Implement Health Promotion/IEC (Information, Education, Communication) activities with patients
and the local population to raise their knowledge and skills on relevant medical topics.
With the supervision of the HPCE Supervisor and in collaboration with the medical and support
teams, the Health Promotion IEC Officer is to support the planning and delivery of health promotion,
IEC activities and support epidemiological activities. This position is responsible to guiding Health
Promoters in the PHC and CHWs in the field. The role aims to enhance community awareness,
Main objectives improve health seeking behavior, and support disease prevention and response, promoting people-
centered care, supporting feedback mechanisms, and community-based surveillance.
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Main responsibilities
and tasks
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HOW TO APPLY: asil) 4:is
If you recognize yourself in this profile, we welcome you to send your ID, CV and Education Certificate

through this link:
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Application Form HP IEC Officer - dsaa de & J s cada g lla(2) — Fill out form
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Application Form._ HP IEC Officer -
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Only shortlisted candidates will be contacted through their email address or WhatsApp.
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Closing date: Thursday 8™ January 2026
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Important notes:

- Please note that Individuals who previously applied under the previous announcement are advised
not to apply again, as duplicate applications are not required.”
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- Incomplete applications (no CV, ID, Education Certificate attached) and sharing false information will lead
to automatic disqualification.
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- MSF is committed to promoting diversity and gender balance within its staff. )
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- Female candidates are encouraged to apply for this position.
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- MSF has a zero-tolerance on conduct that is incompatible with its vision, principles, and objectives, including
any demands for money, or favouritism during the recruitment process, and such actions may be pursued
through the judicial system.

Gy Lay clgdlanl s Leislae s ety ) a (il & gl (6 ol 1allas ealsil) ade Als 3 5n Uy eladal dadaie i -
Ll sl oda Jie d8aDle oy 85 ccahs sill ddae IS Bl sl Al il


https://forms.office.com/e/LFECZ8zzuE

